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GIFT (Global Institute for Tomorrow)
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Chandran Nair : Founder & CEO
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GIFT Global Leadership Programme
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» Module One: Executive Learning (Class Room, 5 days)
SpeakerlIZ &. EHBR, ZIIREF -EEXER
O Impacts of Globalization
O Reshaping Capitalism
O The Role of Government
O The Role of Business in Society
O Civil Society
O The Role of Media
O Ethics in Asia

» Module Two: Experiential Learning (Field Work, 7days)
O In five teams: site visits, field surveys of the value chain stakeholders
O Business model generation
O Pro bono legal assistance
O Final Forum include the sponsor, investors, government, media, academia, etc
O Skills development in Empathy, Chairmanship, Communication esp. non verbal
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» C.K. Prahalad: “Ask forgiveness not permission!”
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GLP@Experiential Learning
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